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Wallace-Dothan’s electrical lineworker program recognized; 

answers industry needs with customized training 
 

MONTGOMERY – For the second year in a row, George C. Wallace Community College in 
Dothan is the recipient of the Workforce Development Program Award from the Training for 
Existing Business and Industry Network (TEBIN). The award recognizes an institution 
demonstrating an outstanding or innovative workforce training program. 

“Our organization is pleased to present this award to Wallace in recognition of its 
outstanding pre-apprentice electrical lineworker program,” said Dr. Denny Smith, TEBIN 
president. “The award committee selected this program as an excellent example of a 
training provider working closely with industry leaders to develop, in essence, a ‘tailor-
made’ industry-specific curriculum.” 

Dr. Matthew Hughes, director of the Governor’s Office of Workforce Development, 
congratulated Wallace-Dothan, noting that the program “illustrates the benefits that result 
when our workforce system is responsive to business.” 

 “The Alabama Community College System (ACCS) is committed to serving the workforce 
training needs of business and industry in our state,” said ACCS Interim Chancellor Joan 
Davis.  “The pre-apprentice lineworker program at Wallace is an example of how our 
colleges work to ensure that training programs are aligned with those workforce needs. The 
college is well-deserving of this award.” 

The idea for the program began when electric utility suppliers approached educators at 
Wallace-Dothan about developing a lineworker course of instruction. The two-year college 
met with electric cooperatives, municipal electric companies, and electrical contracting 
firms to discuss curriculum development, including classroom and hands-on hours, 
instructors, facilities, and support from local electrical production/distribution companies. 

By late October 2008, the pilot program was under way with an initial enrollment of 15 
students. The seven-week, pre-apprentice electrical lineworker program is designed to 

– more –  

mailto:lbryan@dpe.edu�
mailto:dpecom@dpe.edu�
http://www.accs.cc/�


       
    

familiarize the student with the world of linework. Mike Temple, director of training and risk 
management with the Alabama Rural Electric Association of Cooperatives and Mike Saxon, 
vice president, Southeast Division, of the Alabama Power Company have praised the 
program, noting that the graduates possess the skills needed for entry-level lineworker 
positions. 

 “We are very proud of what this collaborative effort created,” said Vincent P. Vincent, 
coordinator of non-credit training for Wallace-Dothan. “We invited Calhoun Community 
College (Decatur) and Central Alabama Community College (Alexander City) into a 
consortium arrangement so that the program could have a statewide presence. This is the 
first such multi-college partnership and it demonstrates good stewardship of public funds, a 
commitment to accessible training, and an unprecedented partnership among competing 
employers.” 

As the state winner, Wallace-Dothan’s pre-apprentice lineworker program will be submitted 
to the National Council for Continuing Education and Training for judging in the national 
program award competition.  

The TEBIN organization was formed by the Alabama Community College System in 1997 to 
provide customized training and services through the state’s two-year college system. Each 
of the colleges in the system has the capacity to tailor activities to meet the changing needs 
of business. 
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